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Non-Discrimination Notice
The Lakewood City School District does not discriminate on the basis of race, color, national origin, sex, disability, age, religion,
ancestry, or genetic information in its programs and activities and provides equal access to Boy Scouts and other designated youth
groups. The following people have been designated as Coordinators to handle inquiries regarding non-discrimination policies:
Section 504 Officer: Dr. Christine Palumbo
Director of Student Services
Lakewood City School District
1470 Warren Road
Lakewood, Ohio 44107
(216)529-4201

Title IX Officer: Dr. Debra Cahoon
Executive Director of Human Resources
Lakewood City School District
1470 Warren Road
Lakewood, Ohio 44107
(216) 529-4215

Please note that the following policies are District policies encompassing K-12 students.
Please refer to applicable sections as they pertain to the grade level of your child(ren).

USE OF MEDICATION
The Board shall not be responsible for the diagnosis and
treatment of student illness. With the exception of diabetes
care covered under Policy 5336, the administration of
prescribed medication and/or medically-prescribed treatments
to a student during school hours will be permitted only when
failure to do so would jeopardize the health of the student, the
student would not be able to attend school if the medication or
treatment were not made available during school hours, or if
the child is disabled and requires medication to benefit from
his/her educational program.
For purposes of this policy, "medication" shall include all
medicines including those prescribed by a licensed health
professional authorized to prescribe drugs and any nonprescribed (over-the-counter) drugs, preparations, and/or
remedies. "Treatment" refers both to the manner in which a
medication is administered and to health-care procedures
which require special training, such as catheterization.
Before any medication (i.e., a drug) or treatment may be
administered to any student during school hours, the Board
shall require a written statement from a licensed health
professional authorized to prescribe drugs ("prescriber")
accompanied by the written authorization of the parent. These
documents shall be kept on file in the health center office, and
made available to the persons designated by this policy as
authorized to administer medication or treatment. A copy of
the parent's written request and authorization and the
prescriber's written statement must be given, by the next
school day following the District's receipt of the documents, to
the person authorized to administer drugs to the student for
whom the authorization and statement have been received. No
student is allowed to provide or sell any type of over-the-

counter medication to another student. Violations of this rule
will be considered violations of Policy 5530 - Drug Prevention
and of the Student Code of Conduct/Discipline Code.

Only medication in its original container; labeled with the
date, if a prescription; the student's name; and exact dosage
will be administered. The Superintendent shall determine a
location in each building where the medications to be
administered under this policy shall be stored, which shall be a
locked storage place, unless the medications require
refrigeration in which case they shall be stored in a
refrigerator in a place not commonly used by students, and
unless the medication to be administered is diabetes
medication, which must be kept in an easily accessible
location pursuant to Policy 5336.
Parents may administer medication or treatment but only in
the presence of a designated school employee, with the
exception of diabetes care covered under Policy 5336.
Additionally, students may administer medication or treatment
to themselves, if authorized in writing by their parents and a
licensed health professional authorized to prescribe drugs but
only in the presence of a designated school employee, with the
exception of students authorized to attend to their diabetes
care and management pursuant to Policy 5336.
However, students shall be permitted to carry and use, as
necessary, an asthma inhaler, provided the student has prior
written permission from his/her parent and physician.
Additionally, students shall be permitted to carry and use, as
necessary, an epinephrine autoinjector to treat anaphylaxis,

provided the student has prior written approval from the
prescriber of the medication and his/her parent/guardian, if the
student is a minor, and has submitted written approval. The
parent/guardian or the student shall provide a back-up dose of
the medication to the principal or school nurse. This
permission shall extend to any activity, event, or program
sponsored by the school or in which the school participates.
In the event epinephrine is administered by the student or a
school employee at school or at any of the covered events, a
school employee shall immediately request assistance from an
emergency medical service provider (911). Students with
diabetes authorized to attend to their diabetes care and
management may do so in accordance with Policy 5336.
With the exception of diabetes care covered under Policy
5336, only employees of the Board who are licensed health
professionals or who have completed a drug administration
training program conducted by a licensed health professional

and are designated by the Board may administer prescription
drugs to students in school.

With the exception of diabetes care covered under Policy
5336, provided they have completed the requisite training, the
following staff are authorized to administer medication and
treatment to students:
a. Principal
b. School nurse
c. Building secretary
d. Others designated by student’s IEP and/or 504 plan
No employee will be required to administer a drug to a student
if the employee objects, on the basis of religious convictions,
to administering the drug.

ANTI-HARASSMENT, STUDENT HAZING, BULLYING AND AGGRESSIVE BEHAVIOR POLICY
Listed below are three separate policies which can apply differently, dependent upon the circumstance of the claim.
(The following policies supersede the policy listed on pages 78, 79, and 80 of the Lakewood High School Handbook.)
ANTI-HARASSMENT
General Policy Statement
It is the policy of the Board to maintain an education and work
environment that is free from all forms of unlawful harassment,
including sexual harassment. This commitment applies to all
School District operations, programs, and activities. All
students, administrators, teachers, staff, and all other school
personnel share responsibility for avoiding, discouraging, and
reporting any form of unlawful harassment. This policy applies
to unlawful conduct occurring on school property, or at another
location if such conduct occurs during an activity sponsored by
the Board.
The Board will vigorously enforce its prohibition against
discriminatory harassment based on sex, race, color, national
origin, disability, age (except as authorized by law), religion,
ancestry, or genetic information (collectively, “Protected
Classes”) that are protected by Federal civil rights laws
(hereinafter referred to as unlawful harassment), and
encourages those within the School District community as well
as third parties, who feel aggrieved to seek assistance to rectify
such problems. The Board will investigate all allegations of
unlawful harassment and in those cases where unlawful
harassment is substantiated, the Board will take immediate
steps to end the harassment, prevent its reoccurrence, and
remedy its effects. Individuals who are found to have engaged
in unlawful harassment will be subject to appropriate
disciplinary action.
For purposes of this policy, "School District community" means
students, administrators, and professional and classified staff,
as well as Board members, agents, volunteers, contractors, or
other persons subject to the control and supervision of the
Board.
For purposes of this policy, "third parties" include, but are not
limited to, guests and/or visitors on School District property

(e.g., visiting speakers, participants on opposing athletic teams,
parents), vendors doing business with, or seeking to do business
with, the Board, and other individuals who come in contact with
members of the School District community at school-related
events/activities (whether on or off School District property).
Other Violations of the Anti-Harassment Policy
The Board will also take immediate steps to impose disciplinary
action on individuals engaging in any of the following
prohibited acts:

A. Retaliating against a person who has made a report or filed
a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation.
B. Filing a malicious or knowingly false report or complaint
of unlawful harassment.
C. Disregarding, failing to investigate adequately, or delaying
investigation of allegations of unlawful harassment, when
responsibility for reporting and/or investigating
harassment charges comprises part of one's supervisory
duties.
DEFINITIONS
Harassment
Harassment means any threatening, insulting, or dehumanizing
gesture, use of technology, or written, verbal or physical
conduct directed against a student or school employee that:
A. places a student or school employee in reasonable fear of
harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student's
educational performance, opportunities, or benefits, or an
employee's work performance; or
C. has the effect of substantially disrupting the orderly
operation of a school.

Sexual Harassment
Pursuant to Title VII of the Civil Rights Act of 1964 and Title
IX of the Educational Amendments of 1972, "sexual
harassment" is defined as:
Unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature, when:
A. Submission to such conduct is made either implicitly or
explicitly a term or condition of an individual's
employment, or status in a class, educational program, or
activity.
B. Submission or rejection of such conduct by an individual
is used as the basis for employment or educational
decisions affecting such individual.
C. Such conduct has the purpose or effect of interfering with
the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's
ability to participate in or benefit from a class or an
educational program or activity.
Sexual harassment may involve the behavior of a person of
either gender against a person of the same or opposite gender.
Prohibited acts that constitute sexual harassment may take a
variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include, but are not limited to:
A. Unwelcome sexual propositions, invitations, solicitations,
and flirtations.
B. Unwanted physical and/or sexual contact.
C. Threats or insinuations that a person's employment, wages,
academic grade, promotion, classroom work or
assignments, academic status, participation in athletics or
extra-curricular programs or events, or other conditions of
employment or education may be adversely affected by not
submitting to sexual advances.
D. Unwelcome verbal expressions of a sexual nature,
including graphic sexual commentaries about a person's
body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or
whistles; obscene telephone calls.
E. Sexually suggestive objects, pictures, videotapes, audio
recordings or literature, placed in the work or educational
environment, which may embarrass or offend individuals.
F. Unwelcome and inappropriate touching, patting, or
pinching; obscene gestures.
G. A pattern of conduct, which can be subtle in nature, that
has sexual overtones and is intended to create or has the
effect of creating discomfort and/or humiliation to another.
H. Remarks speculating about a person's sexual activities or
sexual history, or remarks about one's own sexual activities
or sexual history.
I. Verbal, nonverbal or physical aggression, intimidation, or
hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.
Not all behavior with sexual connotations constitutes unlawful
sexual harassment. Conduct must be sufficiently severe,

pervasive, and persistent such that it adversely affects, limits,
or denies an individual's employment or education, or such that
it creates a hostile or abusive employment or educational
environment, or such that it is intended to, or has the effect of,
denying or limiting a student's ability to participate in or benefit
from the educational program or activities.
Sexual conduct/relationships with students by District
employees or any other adult member of the School District
community is prohibited, and any teacher, administrator,
coach, or other school authority who engages in sexual
conduct with a student may also be guilty of the criminal
charge of "sexual battery" as set forth in Ohio Revised
Code 2907.03. The issue of consent is irrelevant in regard to
such criminal charge and/or with respect to the application
of this policy to District employees or other adult members
of the School District community.
Race/Color Harassment
Prohibited racial harassment occurs when unwelcome physical,
verbal, or nonverbal conduct is based upon an individual's race
or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive
working, and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur
where conduct is directed at the characteristics of a person's
race or color, such as racial slurs, nicknames implying
stereotypes, epithets, and/or negative references relative to
racial customs.
Religious (Creed) Harassment
Prohibited religious harassment occurs when unwelcome
physical, verbal, or nonverbal conduct is based upon an
individual's religion or creed and when the conduct has the
purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or
offensive working and/or learning environment; or of
interfering with one's ability to participate in or benefit from a
class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a
person's religious tradition, clothing, or surnames, and/or
involves religious slurs.
National Origin Harassment
Prohibited national origin harassment occurs when unwelcome
physical, verbal, or nonverbal conduct is based upon an
individual's national origin and when the conduct has the
purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or
offensive working and/or learning environment; or of
interfering with one's ability to participate in or benefit from a
class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a
person's national origin, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic
slurs.
Disability Harassment
Prohibited disability harassment occurs when unwelcome
physical, verbal, or nonverbal conduct is based upon an

individual's disability and when the conduct has the purpose or
effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive
working and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur
where conduct is directed at the characteristics of a person's
disabling condition, such as negative comments about speech
patterns,
movement,
physical
impairments
or
defects/appearances, or the like.
Reports and Complaints of Harassing Conduct
Members of the School District community and third parties are
encouraged to promptly report incidents of harassing conduct
to an administrator, supervisor or other School District official
so that the Board may address the conduct before it becomes
severe, pervasive, or persistent.
Members of the School District community or third parties who
believe they have been unlawfully harassed by another member
of the School District community or a third party are entitled to
utilize the Board's complaint process. Initiating a complaint,
whether formally or informally, will not adversely affect the
complaining individual's employment or participation in
educational or extra-curricular programs. While there are no
time limits for initiating complaints of harassment under this
policy, individuals should make every effort to file a complaint
as soon as possible after the conduct occurs while the facts are
known and potential witnesses are available.
The names and titles of the Anti-Harassment Complaint
Coordinators with whom complaints of sexual and other forms
of unlawful harassment should be filed are set forth in the
administrative guidelines that supplement this policy. The
names and titles of these individuals will be published annually
on the School District's web site.
Any Board employee who directly observes unlawful
harassment of a student is obligated, in accordance with this
policy, to report such observations to one of the Complaint
Coordinators. Thereafter, the Complaint Coordinator must
contact the student, if age eighteen (18) or older, or the student's
parents if under the age eighteen (18), to advise s/he/them of the
Board's intent to investigate the alleged misconduct, including
the obligation of the Complaint Coordinator or designee to
conduct an investigation following all the procedures outlined
for a formal complaint.
Privacy/Confidentiality
The School District will respect the privacy of the complainant,
the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the Board’s legal
obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All
records generated under the terms of this policy and its related
administrative guidelines shall be maintained as confidential to
the extent permitted by law.
Informal Process for Addressing Complaints of
Harassment
The administrative guidelines will include an informal
complaint process to provide members of the School District

community or third parties who believe they are being
unlawfully harassed with a range of options designed to bring
about a resolution of their concerns. Members of the School
District community or third parties who believe that they have
been unlawfully harassed may initiate their complaint through
this informal complaint process, but are not required to do so.
The administrative guidelines will include as a requirement the
prerequisite that the informal process is only available in those
circumstances where the parties (alleged target of harassment
and alleged harasser(s)) agree to participate in the informal
process. Those members of the School District community or
third parties who believe that they have been unlawfully
harassed may proceed immediately to the formal complaint
process and individuals who seek resolution through the
informal procedure may request that the informal process be
terminated at any time to move to the formal complaint process.
However, all complaints of harassment involving a District
employee or any other adult member of the School District
community against a student will be formally investigated.

Formal Process for Addressing Complaints of Harassment
The administrative guidelines will also include a formal
complaint process. While the formal complaint process may
serve as the first step to resolution of a charge of unlawful
harassment, it is also available in those circumstances when the
informal complaint process fails to satisfactorily resolve a
concern. Because of the need for flexibility, no specific time
lines are established for initiating the formal complaint process;
however, once the formal complaint process is begun, the
investigation will be completed in a timely manner (ordinarily,
within thirty-one (31) calendar days of the complaint being
received).
Members of the School District community or third parties who
feel they have been unlawfully harassed should file a formal
written complaint with the principal of their school building or
with one of the Complaint Coordinators identified in the
administrative guidelines. Oral complaints of harassment will
be reduced to writing by the individual receiving the complaint
and the Complainant will be asked to verify the accuracy of the
reported charge by signing the document. Complaints received
by a school building principal will be immediately reported to
the appropriate Complaint Coordinator identified in the
administrative guidelines.
After a complaint is filed, the Complaint Coordinator or
designee shall conduct a prompt and timely investigation. The
investigation may include interviews of the complainant, the
individual accused of engaging in harassing behavior, and any
other witness who may reasonably be expected to have
information relevant to the situation. All interviewed parties
and witnesses will be provided an opportunity to present any
evidence that they reasonably believe to be relevant to the
situation.
At the conclusion of the investigation the Complaint
Coordinator or designee will prepare and deliver to the
Superintendent a written report summarizing the evidence
gathered during the investigation and providing his/her
recommendations regarding whether or not the complaint of

unlawful harassment has been substantiated. The written report
must be based on the totality of the circumstances involved in
the complaint, the nature of the alleged conduct, the context in
which the alleged conduct occurred, and the ages and maturity
of the individuals involved.
A copy of the written report will also be delivered to the
member of the School District community or third party making
the complaint and the individual accused of the harassing
conduct.
Upon review of the written report the Superintendent will either
issue a final decision regarding whether or not the complaint of
unlawful harassment was substantiated, or request that further
investigation be conducted. A copy of Superintendent's action
will be delivered to both the Complainant and the individual
accused of the harassing conduct.
The decision of the Superintendent shall be final.

The Complaint process set forth in the policy and in the
administrative guidelines is not intended to interfere with the
rights of a member of the School District community or a third
party to pursue a complaint of unlawful harassment with the
United States Department of Education, Office for Civil Rights,
the Ohio Civil Rights Commission, or the Equal Employment
Opportunity Commission.
The Board reserves the right to investigate and resolve a
complaint or report of unlawful harassment regardless of
whether the member of the School District community or third
party alleging the harassment pursues the complaint. The Board
also reserves the right to have the formal complaint
investigation conducted by an external person in accordance
with this policy and administrative guidelines or in such other
manner as deemed appropriate by the Board or its designee.
Sanctions and Monitoring
The Board shall vigorously enforce its prohibitions against
unlawful harassment. While observing the principles of due
process, a violation of this policy may result in disciplinary
action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will
be taken in accordance with applicable State law and the terms
of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the
totality of the circumstances involved in the matter, including
the ages and maturity levels of those involved. In those cases
where unlawful harassment is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants
discipline in accordance with other Board policies, consistent
with the terms of the relevant collective bargaining
agreement(s).
Where the Board becomes aware that a prior remedial action
has been taken against a member of the School District
community, all subsequent sanctions imposed by the Board
and/or Superintendent shall be reasonably calculated to
eliminate such conduct in the future.
Education and Training

In support of this Anti-Harassment Policy, the Board promotes
preventative educational measures to create greater awareness
of unlawful discriminatory practices. The Superintendent or
designee shall provide appropriate training to all members of
the School District community related to the implementation of
this policy. All training regarding the Board's policy and
harassment in general, will be age and content appropriate.
Retaliation
Any act of retaliation against a person who has made a report
or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation is
prohibited.
Allegations Constituting Criminal Conduct: Child
Abuse/Sexual Misconduct
State law requires any school teacher or school employee who
knows or suspects that a child with a disability under the age of
twenty-one (21) or that a child under the age of eighteen (18)
has suffered or faces a threat of suffering a physical or mental
wound, disability or condition of a nature that reasonably
indicates abuse or neglect of a child to immediately report that
knowledge or suspicion to the county children's services
agency. If, during the course of a harassment investigation, the
Compliance Officer or a designee has reason to believe or
suspect that the alleged conduct reasonably indicates abuse or
neglect of the Complainant, a report of such knowledge must
be made in accordance with State law and Board Policy.
State law defines certain contact between a teacher and a
student as "sexual battery." If the Compliance Officer or a
designee has reason to believe that the Complainant has been
the victim of criminal conduct as defined in Ohio's Criminal
Code, such knowledge should be immediately reported to local
law enforcement.
Any reports made to a county children's services agency or to
local law enforcement shall not terminate the Compliance
Officer or a designee's obligation and responsibility to continue
to investigate a complaint of harassment.
While the
Compliance Officer or a designee may work cooperatively with
outside agencies to conduct concurrent investigations, in no
event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after
consultation with the Superintendent.
Allegations Involving Conduct Unbecoming the Teaching
Profession/Suspension
The Superintendent will report to the Ohio Department of
Education, on forms provided for that purpose, matters of
misconduct on the part of licensed professional staff members
convicted of sexual battery, and will, in accordance with Policy
8141, suspend such employee from all duties that concern or
involve the care, custody, or control of a child during the
pendency of any criminal action for which that person has been
arrested, summoned and/or indicted in that regard.

STUDENT HAZING
Hazing activities of any type are inconsistent with and
disruptive to the educational process and prohibited at any

time in school facilities, on school property, and/or off school
property if the misconduct is connected to activities or
incidents that have occurred on school property. No
administrator, faculty member, or other Board employee shall
encourage, permit, authorize, condone, or tolerate any hazing
activities. No student shall plan, encourage, or engage in any
hazing.
Hazing is defined as performing any act or coercing another,
including the victim, to perform any act of initiation into any
class, team or organization that causes or creates a substantial
risk of causing mental or physical harm. Permission, consent
or assumption of risk by an individual subjected to hazing
shall not lessen the prohibitions contained in this policy.
Administrators, faculty members and other employees of the
Board shall be alerted to possible situations, circumstances, or
events that might include hazing. If hazing or planned hazing
is discovered, the students involved shall be informed by the
discoverer of the prohibitions contained in this policy and
shall be ordered to end all hazing activities or planned
activities immediately. All hazing incidents shall be reported
immediately to the Superintendent. Students, administrators,
faculty members, and other employees who fail to abide by
this policy may be subject to disciplinary action and may be
held personally liable for civil and criminal penalties in
accordance with the law.
The Superintendent shall distribute this policy to all students
and Board employees and shall incorporate it into building,
staff and student handbooks. It shall also be the subject of
discussion at employee staff meetings or in-service programs.
Administrators, staff members, and volunteers shall not
intentionally remain ignorant of hazing or potential hazing
activities.

BULLYING AND OTHER FORMS OF AGGRESSIVE
BEHAVIOR
The Board is committed to providing a safe, positive,
productive, and nurturing educational environment for all of its
students. The Board encourages the promotion of positive
interpersonal relations between members of the school
community.
Harassment, intimidation, or bullying toward a student, whether
by other students, staff, or third parties is strictly prohibited and
will not be tolerated. This prohibition includes aggressive
behavior, physical, verbal, and psychological abuse, sexual
violence, stalking, and violence within a dating relationship.
The Board will not tolerate any gestures, comments, threats, or
actions which cause or threaten to cause bodily harm or
personal degradation. This policy applies to all activities in the
District, including activities on school property, on a school
bus, or while enroute to or from school, and those occurring off
school property if the student or employee is at any schoolsponsored, school-approved or school-related activity or
function, such as field trips or athletic events where students are
under the school's control, in a school vehicle, or where an
employee is engaged in school business.

This policy has been developed in consultation with parents,
District employees, volunteers, students, and community
members as prescribed in R.C. 3313.666 and the State Board of
Education's Model Policy (as adopted per HB 276 and HB 19).
Harassment, intimidation, or bullying means:
A. any intentional written, verbal, graphic, or physical act that
a student or group of students exhibits toward another
particular student(s) more than once and the behavior both
causes mental or physical harm to the other student(s) and
is sufficiently severe, persistent, or pervasive that it creates
an intimidating, threatening, or abusive educational
environment for the other student(s); or
B. sexual violence, stalking, and violence within a dating
relationship.
"Electronic act" means an act committed through the use of a
cellular telephone, computer, pager, personal communication
device, or other electronic communication device.
Aggressive behavior is defined as inappropriate conduct that is
repeated enough, or serious enough, to negatively impact a
student's educational, physical, or emotional well-being. This
type of behavior is a form of intimidation and harassment,
although it need not be based on any of the legally protected
characteristics, such as sex, race, color, national origin, marital
status, or disability. It would include, but not be limited to, such
behaviors as stalking, bullying/cyberbullying, intimidating,
menacing, coercion, name calling, taunting, making threats, and
hazing. This policy's use of the terms intimidation, harassment
and bullying includes aggressive behavior, as set forth above.
Bullying rises to the level of unlawful harassment when one or
more persons systematically and chronically inflict physical
hurt or psychological distress on one (1) or more students or
employees and that bullying is based upon one (1) or more
Protected Classes, that is, characteristics that are protected by
Federal civil rights laws. It is defined as any unwanted and
repeated written, verbal, or physical behavior, including any
threatening, insulting, or dehumanizing gesture, by an adult or
student, that is severe or pervasive enough to create an
intimidating, hostile, or offensive educational or work
environment; cause discomfort or humiliation; or unreasonably
interfere with the individual's school or work performance or
participation; and may involve:
A. teasing;
B. threats;
C. intimidation;
D. stalking;
E. cyberstalking;
F. cyberbullying;
G. physical violence;
H. theft;
I. sexual, religious, or racial harassment;
J. public humiliation; or
K. destruction of property.
Harassment, intimidation, or bullying also means cyberbullying
or electronically transmitted acts (i.e., internet, e-mail, cellular
telephone, personal digital assistance (PDA), or wireless handheld device) that a student(s) or a group of students exhibits

toward another particular student(s) more than once and the
behavior both causes mental or physical harm to the other
student and is sufficiently severe, persistent, or pervasive that it
creates an intimidating, threatening, or abusive educational
environment for the other student(s).

intentionally false reports about harassment, intimidation, or
bullying for the purpose of getting someone in trouble is
similarly prohibited and will not be tolerated. Retaliation and
deliberate or intentionally false reports may result in
disciplinary action as indicated above.

Any student or student's parent/guardian who believes s/he has
been or is the victim of harassment, intimidation, bullying or
aggressive behavior should immediately report the situation to
the building principal or assistant principal, or the
Superintendent. The student may also report concerns to
teachers and other school staff who will be responsible for
notifying the appropriate administrator or Board official.
Complaints against the building principal should be filed with
the Superintendent. Complaints against the Superintendent
should be filed with the Board President.

If a student or other individual believes there has been
harassment, intimidation, or bullying, regardless of whether it
fits a particular definition, s/he should report it and allow the
administration to determine the appropriate course of action.

Every student is encouraged, and every staff member is
required, to report any situation that they believe to be
harassment, intimidation, bullying or aggressive behavior
directed toward a student. Reports may be made to those
identified above.

The complainant shall be notified of the findings of the
investigation, and as appropriate, that remedial action has been
taken. If after investigation, acts of harassment, intimidation, or
bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial
parent/guardian of the victim of such finding. In providing such
notification care shall be taken to respect the statutory privacy
rights of the perpetrator of such harassment, intimidation, or
bullying.

All complaints about harassment, intimidation, bullying or
aggressive behavior that may violate this policy shall be
promptly investigated. The building principal or appropriate
administrator shall prepare a written report of the investigation
upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, or
bullying were verified, and, when prohibited acts are verified, a
recommendation for intervention, including disciplinary action
shall be included in the report. Where appropriate, written
witness statements shall be attached to the report.
If the investigation finds an instance of harassment,
intimidation, bullying, or cyberbullying by an electronic act or
otherwise, has occurred, it will result in prompt and appropriate
remedial and/or disciplinary action. This may include
suspension (including for cyberbullying) or up to expulsion for
students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractors, and removal from any
official position and/or a request to resign for Board members.
Individuals may also be referred to law enforcement officials.
If, during an investigation of a reported act of harassment,
intimidation and/or bullying/cyberbullying, the Principal or
appropriate administrator believes that the reported misconduct
may have created a hostile learning environment and may have
constituted unlawful discriminatory harassment based on a
Protected Class, the Principal will report the act of bullying
and/or harassment to one of the Anti-Harassment Compliance
Officers so that it may be investigated in accordance with the
procedures set forth in Policy 5517 - Anti-Harassment.
Retaliation against any person who reports, is thought to have
reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of harassment,
intimidation, or bullying is prohibited and will not be tolerated.
Such retaliation shall be considered a serious violation of Board
policy and independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as
harassment, intimidation, or bullying. Deliberately or making

This policy shall not be interpreted to infringe upon the First
Amendment rights of students (i.e., to prohibit a reasoned and
civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is
protected by State or Federal law).

If after investigation, act(s) of harassment, intimidation, or
bullying or cyberbullying by an electronic act or otherwise, by
a specific student are verified, the building principal or
appropriate administrator shall notify in writing the custodial
parent/guardian of the perpetrator of that finding. If disciplinary
consequences are imposed against such student, a description
of such discipline shall be included in the notification.
Discipline, including discipline for cyberbullying, may include
suspension or up to expulsion for students.
The District shall protect victims from additional harassment,
intimidation, bullying, or cyberbullying and shall also protect
other students or individuals involved in making a good faith
report of harassment, intimidation or bullying (including
cyberbullying). Additionally, the District shall implement any
other necessary intervention strategies to protect a victim or
other person from new or additional harassment, intimidation,
or bullying and from retaliation following such a report.
Complaints
Students and/or their parents/guardians may file reports
regarding suspected harassment, intimidation, or bullying. Such
reports shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct,
the target of suspected harassment, intimidation, or bullying,
and the names of any potential student or staff witnesses. Such
reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the
building principal for review, investigation, and action.
Students, parents/guardians, and school personnel may make
informal complaints or anonymous complaints of conduct that
they consider to be harassment, intimidation, or bullying by
verbal report to a teacher, school administrator, or other school
personnel. Such informal complaints shall be reasonably

specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected
harassment, intimidation, or bullying, and the names of any
potential student or staff witnesses. A school staff member or
administrator who receives an informal complaint or
anonymous complaint shall promptly document the complaint
in writing, including the information provided. This written
report shall be promptly forwarded by the school staff member
and/or administrator to the building principal for review,
investigation, and appropriate action.
Individuals who make informal complaints as provided above
may request that their name be maintained in confidence by the
school staff member(s) and administrator(s) who receive the
complaint. Anonymous complaints shall be reviewed and
reasonable action shall be taken to address the situation, to the
extent such action may be taken that (1) does not disclose the
source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts
of harassment, intimidation, and/or bullying.
When an individual making an informal complaint has
requested anonymity, the investigation of such complaint shall
be limited as is appropriate in view of the anonymity of the
complaint. Such limitation of investigation may include
restricting action to a simple review of the complaint subject to
receipt of further information and/or the withdrawal by the
complaining student of the condition that his/her report be
anonymous.
Privacy/Confidentiality
The District will respect the privacy of the complainant, the
individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the Board's legal
obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All
records generated under this policy shall be maintained as
confidential to the extent permitted by law.
Reporting Requirement
At least semi-annually, the Superintendent shall provide to the
President of the Board a written summary of all reported
incidents and post the summary on the District web site, (if one
exists). The list shall be limited to the number of verified acts
of harassment, intimidation, and/or bullying, whether in the
classroom, on school property, to and from school, or at schoolsponsored events.
Allegations of criminal misconduct and suspected child abuse
will be reported to the appropriate law enforcement agency
and/or to Child Protective Services in accordance with statute.
District personnel shall cooperate with investigations by such
agencies.
Immunity
A District employee, student, or volunteer shall be individually
immune from liability in a civil action for damages arising from
reporting an incident in accordance with this policy and R.C.
3313.666 if that person reports an incident of harassment,
intimidation, or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such
immunity from liability shall not apply to an employee, student,

or volunteer determined to have made an intentionally false
report about harassment, intimidation, or bullying.
Notification
Notice of this policy will be annually circulated to and posted
in conspicuous locations in all school buildings and
departments within the District and discussed with students, as
well as incorporated into the teacher, student, and
parent/guardian handbooks.
At least once each school year a written statement describing
the policy and consequences for violations of the policy shall
be sent to each student's custodial parent or guardian.
The statement may be sent with regular student report cards or
may be delivered electronically.
The policy and an explanation of the seriousness of bullying by
electronic means shall be made available to students in the
District and to their custodial parents or guardians.
State and Federal rights posters on discrimination and
harassment shall also be posted at each building. All new hires
will be required to review and sign off on this policy and the
related complaint procedure.
Employee training materials must also include information on
this policy.
Education and Training
In support of this policy, the Board promotes preventative
educational measures to create greater awareness of aggressive
behavior, including bullying and violence within a dating
relationship. The Superintendent or designee shall provide
appropriate training to all members of the District community
related to the implementation of this policy. All training
regarding the Board's policy and aggressive behavior and
bullying in general will be age and content appropriate.
Annually, the District shall provide all students enrolled in the
District with age-appropriate instruction regarding the Board's
policy, including a written or verbal discussion of the
consequences for violations of the policy to the extent that State
or Federal funds are appropriated for this purpose.
Students in grades seven (7) through twelve (12) shall receive
age-appropriate instruction in dating violence prevention
education, including instruction in recognizing dating violence
warning signs and characteristics of healthy relationships.
Parents, who submit a written request to the building principal
to examine the dating violence prevention instruction materials
used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.
To the extent that State or Federal funds are appropriated for
these purposes, the District shall provide training, workshops,
and/or courses on this policy for school employees and
volunteers who have direct contact with students.
In accordance with Board Policy 8462, the Superintendent shall
include a review of this policy on bullying and other forms of
harassment in the required training. Additionally, the District

shall provide training on their anti-bullying policies as a part of
the in-service training for all teachers, administrators,
counselors, nurses, and school psychologists. These designated
employees must receive in-service training in (1) the prevention
of child abuse, violence, and substance abuse, (2) school safety,
(3) the promotion of positive youth development, and (4) in the
case of middle school and high school employees, the
prevention of dating violence. Employees must complete at

least four hours of the in-service training within two years after
commencing employment and every five years thereafter.
The complaint procedure established by the Superintendent
shall be followed.

Notifications and Policies
Topic
Notifications regarding the following can be found on the Lakewood City Schools website
(www.lakewoodcityschools.org) by choosing the For Parent tab and then Annual Parent Notices:








FERPA
Directory Information
Pupil Rights Amendment
Non Discrimination Notice
Federal & State Grant Projects
Child Find
Right to Request Teacher Qualifications

Policies regarding the following can be found on the Lakewood City Schools website
(www.lakewoodcityschools.org) by choosing Board of Education and then Board Policies and they are
also accessible at http://www.neola.com/lakewood-oh and incorporated herein.
General Information
2105
Mission of District
2260
5730
5780

Equal Education Opportunity
Non-discrimination and Access to Equal Education Opportunity
Equal Access for Non-District Sponsored Clubs and Activities
Student/Parent Rights

8105

Civility

8220

School Day

3213
4213

Student Well Being
Student Supervision and Welfare
Student Supervision and Welfare

5310
5320
5330
5335
5336
5340

Injury and Illness
Health Services
Immunization
Use of Medications
Care of Students with Chronic Health Conditions
Care of Students with Diabetes
Student Accidents

5320
5341
8450
8453

Immunizations
Emergency Medical Authorization
Control of Casual-Contact Communicable Disease
Direct Contact Communicable Diseases

8453.01
8453.02

Control of Blood-Borne Pathogens
Student Exposure to Blood-Borne Pathogens

5111
5111.01
5111.02
5112
5113
5113.01
5113.02
5114
5120
5131
5230

Enrolling in the School
Eligibility of Resident/Nonresident Students
Homeless Students
Educational Opportunity for Military Children
Entrance Requirements
Inter-District Open Enrollment
Intra-District Open Enrollment
School Choice Options Provided by the No Child Left Behind Act
Foreign Exchange Students
Assignment within District
Student Transfers
Late Arrival and Early Dismissal

5130

Withdrawal from School

2460

Students with Disabilities

8330

Student Records

6152
6152.01

Student Fees and Fines
Student Fees, Fines and Charges
Waiver of School Fees for Instructional Materials

5830

Student Fund Raising

8500
8531

Meal Service
Food Services
Free and Reduced-Price Meals

8400

School Safety

8420

Emergency Situations at Schools

8210

School Calendar

8405
8431

Environmental Health and Safety Issues
Preparedness for Toxic Hazard and Asbestos Hazard

9150

School Visitors

7530

Use of School Equipment and Facilities
Lending of Board-Owned Equipment

5722
8800

Advertising Outside Activities
School-Sponsored Publications and Productions
Religious/Patriotic Ceremonies and Observances

Academics
2340
Field and Other District-Sponsored Trips
5421
5410
2623

Grades
Grading
Promotion, Academic Acceleration, Placement, Retention
Student Assessment and Academic Intervention Services

2623.02

Third Grade Reading Guarantee

5460
5460.01
5464
2370
2271

Graduation Requirements
Diploma Deferral
Early High School Graduation
Educational Options
Post-Secondary Enrollment Programs

2330

Homework

7540
7540.02

Computer Technology and Networks
Technology Resources Acceptable Use – Students

Student Activities
2430
District Sponsored Clubs and Activities
2430.02
Participation of Community School Students in Extra-Curricular Activities
2430.03
District-Approved Interscholastic Extracurricular Clubs and Activities; Standards of
Eligibility
5610.05
2431
5900

Athletics
Prohibition from Extracurricular Activities
Interscholastic Athletics
Sportsmanship, Ethics and Integrity

5895
5855

Student Employment
Student Attendance at School Events

Student Conduct
5200
Attendance
5500
Student Conduct
5516
Student Hazing
5517
Anti-Harassment
5517.01
Bullying and Other Forms of Aggressive Behavior
5600
Student Discipline Code (5772, 5500, 5517, 5600, 5610, 5610.01)
5610.01
Permanent Exclusion of Non-Disabled Students
5611
Due Process Rights
5540
Interrogation of Students
5722
School Sponsored Publications and Productions
Transportation
5610.04
Suspension of Bus Riding/Transportation Privileges
8660
Transportation of Students by Private Vehicle
5514
Use of Bicycles
5515
Use of Motor Vehicles

PARENT/STUDENT HANDBOOK RECEIPT AND ACKNOWLEDGEMENT

Parent/Guardian Acknowledgement

By signing below, I, __________________________________________________________, the Parent/Guardian of
__________________________________________________, acknowledge that I have received, read, and understood the
information and Board Policies contained in this Student/Parent Handbook. I also understand that additional information on
the content of this Handbook may be found in the Board Policies at http://www.neola.com/lakewood-oh or by contacting
the District’s Department of Student Services.

________________________________________________________
Parent/Guardian Signature

__________________________
Date

Student Acknowledgement
By signing below, I, _________________________________________________________, acknowledge that I have
received, read, and understood the information and Board Policies contained in this Student/Parent Handbook, and that I
have given the Handbook to my Parent/Guardian for his/her review. I also understand that additional information on the
content of this Handbook may be found in the Board Policies at http://www.neola.com/lakewood-oh or by contacting the
District’s Department of Student Services.

________________________________________________________
Student Signature

__________________________
Date

